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PREFACE

Government Women’s College, Keonjhar, a premier institute of
higher education, is located at the headquarters of Keonjhar district in Northern part
of Odisha . On its inception in 1979, it was christened as Women’s College, Keonjhar
and started functioning under a private management. The state Government took
over the management of the College on 28" August 1983 . The College was re
christened with its present name as Govt. Women’s College, Keonjhar. Nestled in
the lap of nature, the College provides a wide range of programmes and offers a
congenial, conducive and vibrant environment for academic pursuit. The natural
surroundings, gigantic infrastructure, posh amenities, well equipped laboratories,
highly revered pedagogy backed by dynamic and versatile faculty, kaleidoscopic
campus, ever basking in the sunshine of togetherness have made this institute a
widely sought-after destination.

A steering committee has been constituted to prepare the Self Study
Report- a long drawn rigorous and introspection process, on the basis of the
guidelines provided by the self-study documents of the NAAC. The Committee held a
series of meetings and received whole hearted support and cooperation from all
quarters during the process.

A sincere effort has been made to make the Self Study Report as
objective and as comprehensive as possible. The focus has been on the details of
curricular, student progressions, teaching learning and evaluation, research,
consultancy and extension, infrastructure and learning resources, governances and
leadership etc.. Preparation of SSR gives us the opportunity to know our areas of
strength, weakness, opportunity and threat which will guide us towards further
academic excellences. The college looks forward to the visit of the peer team of the
NAAC to be assessed and be benefitted by the counsels and recommendations
offered to move a step ahead towards the goal.

My sincere thanks go to the members of Steering Committee for their
untiring and sincere efforts in preparing the reports.

True to the mission of the NAAC, which, inter-alia encourages self
evaluation, accountability, autonomy and innovation in Higher Education, the entire

college was involved in this venture of preparing Self Study Report.
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Executive Summary

Government Women®s College, Keonjhar is the only Government College
for women in the headquarters of the tribal-dominated district of Keonjhar in the
northern part of Odisha catering to the academic needs of students mostly
coming from socially and economically weaker sections of the community.
Since its inception in 1979, it has made great strides in curricular ,extracurricular
and co-curricular activities and after being converted into a multi faculty one, it
is now poised for a phenomenal growth in teaching ,earning, extension,
research and infrastructure. The executive summary of various criteria-wise inputs
is presented below to give a bird“s eye view of how the college surges ahead

towards excellence.

CRITERION -l: Curricular Aspects

The College upholds its motto in its clearly stated vision and mission
statement for emancipation and empowerment of women through holistic
education. The mission statement addresses effectively the needs of the society,
the students and the tradition of the college. There has been surge in number of
the academic programmes from 3 in 2011-12 to 14 in 2014-15 and 18 in 2015-16,
and all the programmes are consistent with the institution"s goals and objectives.
(The Fig-1 exhibits the year-wise numbers of programmes). The wide ranges of
programme offerings provide value addition courses, enrichment and adequate
academic flexibility in choice of programmes as per the aptitude and interest of
students. For greater academic flexibilities, it has been decided to apply for

autonomous status for the college in near future.
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Fig-1.1 Increase in programmes
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The curriculum is framed by the North Orissa University in which some
senior teachers of our college are members of the Board of studies. The
guidelines of UGC are followed for developing and restructuring the curricula. The
existing courses are modified annually to meet the emerging issues of national
development and global market requirements. The teachers of the college suggest
useful changes for updating the curriculum. Besides this, they review the curricula
of different subjects and suggest changes to the University authorities for
consideration and incorporation. The curriculum is enriched by the college through
value-based education, field visits and interdisciplinary studies like Environmental
Studies, Indian Society and Culture, Communication skill and Personality
development etc.

Feed back on curriculum is obtained from all the stake holders and
analysed in the staff council meeting. The outcome and suggestions are used for
continuous improvement and communicated to the affiliating University.

The introduction of new courses by the college and restructuring of existing
one by the University have led to a phenomenal increase in student enrolment
(Fig-1.2. provides a graphical representation of the year-wise progression in

enrolment).
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Fig 1.2.-Year wise Enrolment

CRITERION -lI: Teaching and learning

The college has a well-administered and transparent admission process. Its
hall marks are wide publicity of the e-admission schedule and admission
prospectus in the web-site, online submission of Common Application
Form(CAF),offline submission of CAF with relevant documents, validation of CAF
by the college ,uploading the particulars of the applicants, admission under
Student Admission Management Systems(SAMS) purely on the basis of merit
and adhering completely to the rules of reservation and weightage stipulated by
the government. Category-wise selection list along with the cut off marks for each
course is uploaded in the website and notified in the college notice boards at
every stage of selection and admission for wider publicity and transparency. The
college has deployed a well-defined strategy for ensuring access and equity.
Seats are reserved for SC, ST, PH, OLNS and Ex-serviceman categories of
students, while weightage is given to distinguished sports persons and NCC
cadets . The students also get assistance from Students Aid Fund of the college.
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There also exists provision of scholarship by state and Central Government to the
meritorious students belonging to socially and economically backward
communities. This is the reason why the college is well represented by students
from different geographical areas, and socio-economic, cultural and educational
background. There has been a quantum jump in the number of courses in the
recent past. The wide range of courses with a variety of elective options helps to
cater to individual differences amongst the learners. The interaction in the
Induction Ceremony, Counseling Session and Welcome Ceremony helps to
identify the interest, aptitude, lapses and knowledge gaps of the incoming
students. Special Remedial classes for slow learners to bridge the knowledge gap
and special guidance to advanced learners through mentoring are provided to
facilitate their improvement. Since the number of honours seats is much more
than the number of total seats, the students enjoy freedom of choice, as per their
area of interest and aptitude, exercising their choice in the honours counseling
session.

The Institution has a positive attitude and approach to cater to the special
needs of differently abled students .The facilities available are disabled friendly
entry into the college, classes, exam halls and library, with ramp facility ,upward
slopes of lower height and higher breadth, at the entrance, wheel chair facility
etc, learning at zero cost and scholarship.

The institution has inbuilt mechanism which facilitates the effective conduct of
teaching and learning process to achieve the goal of academic excellence. It plans
and organises teaching, learning, evaluation and other co-curricular and extra
curricular schedules as per the academic calendar of the college stipulated at
the beginning of the session. The teachers are regular and punctual in taking
classes as per the time table and meticulously follow the previously planned
lesson plan in the class. They maintain the progress registers which is regularly
monitored by HOD and the Principal. Though the teaching-learning method is
lecture method based on chalk and talk, the teachers supplement and support the
method by interactive discussions, giving lecture notes and handouts, project
based and computer assisted learning, group discussions, seminars and other
collaborative exercises to make the learning student—centric. The teachers use
modern teaching aids and tools like computer, audiovisuals, multimedia, ICT,
internet and other materials for better dissemination of knowledge .One
multimedia laboratory is planned  to be installed in near future for preparation of
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e-modules.

Industrial, historical and environmental tours are organised to enable the
learners to gain firsthand knowledge. To enrich the curriculum, departmental
societies regularly organise seminars, extension lectures ,invited talks, quizzes,
debates and other activities to keep pace with the recent development in their
respective subjects. Eminent scholars, scientist and luminaries ignite and
illuminate the minds of both faculty and students. The evaluation of the teachers
by students through feedback helps to feed-forward the rate of improvement in
teaching and learning.

The onus of recruiting staff lies with the government of Odisha in the
Department of Higher Education on recommendation of Orissa Public Service
Commission strictly as per the UGC guideline .The college scrupulously follows
the UGC guideline while recruiting the guest faculty. The government appointed
teachers are engaged either as part time teachers or on deployment basis to
teach new programmes for modern areas of study. More than 50 percentage of
regular teachers have been awarded with Ph.D degree and most of the teachers
are engaged in active research, many are to be awarded Ph.D degree very soon.
The teachers are sincere, dedicated and committed to the mission and objectives
of the institution. They take initiative to learn and regularly participate in
conferences, work-shops, seminars and refresher courses to keep themselves
abreast of latest developments in their respective domain of knowledge. Some
teachers present papers, while some are invited as resource persons. Many of
them use latest tools like LCD projector, Interactive Board, white board and lapel-
microphone and so on. Teachers quality is promoted by developing their
professional competency through use of various training programmes in computer,
internet, audio visual aids, computer aided packages etc. inside and outside the
college. The strong students” feedback on teachers, self-appraisal by teachers and
PAR by the Principal help faculty members not only to enhance their core
competency but also to seek improvement in their work continuously.

The performance of the students and learning outcome is comprehensively
and continuously evaluated and monitored at the college level internally in terms
of formative evaluation like unit-wise tests, house tests, class tests, presentations,
assignments and discussions and externally in terms of summative assessments
through the term-end examinations by the University. The evaluation method is
communicated to the students through college calendar and notice board and the
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method ensures transparency. The progress of the students is monitored by the
mentors, HOD of the departments, academic audit by the Vice Chancellor of the
University and communicated to the students and parents through SMS/by post.
The IQAC is vested with responsibility to plan quality, sustenance and

enhancement measures to be undertaken by the institution.

CRITERION-Ill: Research, Extension and Collaboration:-

The quality of teaching and learning is greatly enriched by the research
input. Hence, research, of late, has been one of our main concerns, after the
college has been upgraded into a multi faculty one. One Research Committee has
been constituted to execute the research policy and to facilitate and monitor
research activity with an avowed objective to promote research culture among
faculty and students and to have a research ambience in the college. It acts as a
facilitator for faculty research by providing details of funding agencies, promising
research areas and specialised laboratory for research. Faculty participation in
research is promoted by providing study leave, academic leave and research
facilities developed in the college. Since the college is primarily an undergraduate
one, the scope of student's participation in research activity is limited. However,
the college takes initiative for their participation in research activity by organising
departmental seminars, enabling them to participate in seminars on research
methodology, undertaking surveys on social research. Above all, study tours , visit
to industrial houses and places of cultural and historical importance , training on
writing skill creates a research ambience in the campus. The college has recently
developed a supportive infrastructure for research activities in terms of good
library, Computer facility,24 hours internet facility through wi-fi-connectivity,
photocopy facility, audio-visual kits and up-gradation of laboratories with modern
equipments. Steps are also being taken to subscribe more journals and to have
INFLIBNET connection.

The College encourages faculty to participate in professional academic
programmes and to publish in academic journal. Most of the staff are engaged in
multi-disciplinary research activity. Seminars, work-shops are organised in the
college and distinguished academicians and persons of eminence are invited to
address the students and teachers in advanced frontiers of knowledge. Needless
to say, such activities help to promote research culture and aptitude among the
teachers and students. Some of our faculty members are approved research

SSR, GOVT.WOMEN’S COLLEGE KEONJHAR Page 6



guides in our university and in research centers of other universities while others
are engaged in research activities like publication of critical and creative writings.

The college has a Career Counseling Cell which keeps liaison with the
local enterprises/ institutions for possible job opportunities to the students. This
effort of the institution has been widely appreciated from all quarters.

The college promotes faculty participation in consultancy work. Since the
college is a government college, it provides consultancy to the schools, college
and affiliating university, NGO and Govt. Departments free of cost, as and when
invited. The Department Of Economics Provides consultancy to the District
Planning Board, when invited. Dr.(Smt) B. Dash , Lect. in Economics is an active
member of the District Planning Board.

The institution is responsive to the needs of the community and conducts
relevant extension programmes. Students and faculties participate in a wide
range of extension activities through NSS, YRC, Rovers and Rangers, Red
Ribbon club etc. Workshops, seminars, talks, poster exhibition, awareness
campaigns etc. are regularly held for mass sensitisation on cross cutting issues
such as gender inequality, environment, climate change. Health of women is at
the centre-stage of all activities starting from women®s rights, reservation for
women, elimination of violence against women, female foeticide (Beti Bachao Beti
Padhao ) at the institutional level or in collaboration with NGOs. This creates a
lasting impact in developing sensitivities towards egalitarian values and
community issues.

The college has its own neighbourhood network in terms of Village
Adoption Programme in which student acquire the attitude for services and
training contributing to community development. As a result, the local community
benefits from the institution and the institution benefits from the community.
Some of the extension and outreach programmes are integrated in its curricula for
a better social integration. The NSS unit of the College organizes the Puja special

camp and Winter special camp at its adopted village.

CRITERION 1V: Infrastructure and Learning Resources

Good and adequate infrastructural facilities are key to the efficient and

effective conduct of educational programmes in an institution. Keeping this in view
, the college boasts of adequate physical infrastructure facilities for its academic ,

extra-curricular and co-curricular activities .lts infrastructural facilities consist of
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four multi-storied blocks:- 1. Two storied Administrative Block, 2.Two storied Arts
block,3.Two storied New Academic Block and 4.Three-storied Science Block. It
has 77 number of well-furnished class rooms with adequate lighting and
ventilation. The basket of infrastructural facilities includes well-stocked
computerised central library with rich repository of text and reference books, well
equipped Language laboratory with voice recording, play back and one to one
interaction facility, ICT enabled smart class room, spacious auditorium well
equipped computer laboratory, computerised SAMS laboratory for e-admission,
common room and toilets in each storey of all buildings, separate wash rooms for
students and staff, one open air stage close to the auditorium, multi gym and well
equipped modern science laboratories for Physics, Chemistry, Geology, Botany,
Zoology ,Education and Home Science. The campus is well-fenced with boundary
wall in all sides. Because of its look and location, the college is the favorite choice
for conduct of Public examinations by OPSC ,Staff Selection Commission etc. and
for conduct of Zonal Valuation by University and for general election by the
District Administration.

In the last two years, the Science and Commerce courses have been opened
with honours teaching facilities. To keep pace with the academic growth, there has
been exponential augmentation in its infrastructure in last four years .The New
Academic block is just handed over in 2015 ,while the Science Block became
functional in 2014.Room No.6 was added to the Arts Block in 2013.A new hostel
to accommodate 300 boarders is now being constructed at a cost of Rs. 5.4 Crore.
Plan and estimate has been submitted for sanction of funds for construction of
separate Commerce Block, Library and Student Activity Centre. Keeping in view
the growing technological advancement in higher education, new laboratories for
Geology & Computer Science have been constructed and the laboratories of
Physics, Chemistry, Botany, Zoology and Home Science have been well
equipped with additional advanced instruments and equipments out of the grant
from State Govt. and the UGC.

There are adequate and up to date computer facility accessible to all
faculty and students. In the year 2015-16, the college has launched its website

www.gwckeonjhar.in_and information about various aspects of the college and its

functional areas have been posted for access of all. The college ensures optimum
use of its existing infrastructure and optimal utilization of funds allocated for its
maintenance and upkeep by holding regular meetings of HODs, interface meeting
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between the Building Committee and PWD authorities.

The most remarkable achievement of the college is wi-fi connectivity and
computerisation of laboratory. The college is now having a fiber optic back-bone in
the campus for connectivity of internet with 4 Mbps leased line. The access to
internet is provided to all departments, administrative office, library and hostel
through this network. Another milestone of the College is the incorporation of the
College under RUSA scheme of the Government for the Institutional and

infrastructural Development.

The library is being computerised. It has a reading room, photo copying facility
,question banks and 24 hours net connectivity. The library staff are very cordial
and always motivate the students to read the new arrivals and to have access to
e-resources through internet. The college has a trained P.E.T to train the students
in sports, games and athletics. Under his able guidance, students have achieved
distinction at the university, district, state and national level competitions. Miss
Hera Majhi of +3 2" year Arts has brought laurels for the College, District and the
State in Athletics.

CRITERION V: Student Support & Progression

Students are the key stakeholders in the college .The diverse programmes in
academics as well as co-curricular and extracurricular activities in the college
are well synchronized and reinforced with one another to produce an effective
support structure for their progression as visualised in the vision and mission of
the college.

The college provides clear information to the students about admission,
completion requirement for all programmes, the fee structure, financial aid,
sufficient and well run support services available.

In the beginning of the year one indoctrination ceremony is organised to orient
the newcomers about the rules and regulations of the college, their duties and
responsibilities in order to imbibe the core values and ethos of the college.

The college calendar circulated to all students annually disseminates information
about the courses available, faculty members, extracurricular and co-curricular

facilities, types and number of scholarships, financial aid, admission, examination,
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hostel and library rules etc to students. Institutional schemes for students welfare
like insurance, mentoring and support etc are undertaken for the safety and
security of the students.

Socio-economic profile of the area reveals that most of the students belong
to SC, ST, Socially and Economically Backward Classes and Other Backward
Classes. The SC & ST students are given stipend while Socially and Economically
Backward students are given medical aid from Red Cross Society. There are two
TRW hostels for accommodation. Since most of the students belong to the first
generation learners, special classes and remedial coaching classes are arranged
for them.

The college envisions to improve value-based education for holistic
development of students. Hence it imparts special training with a view to develop
life skills, Career training ,community orientation, good citizenship, personality
development, training on martial art, yoga, music, communicative English etc. To
enrich curriculum, there is provision for computer literacy training to willing
students to foster global competencies among the students. The various
societies/associations spread awareness and sensitize them about cross-cutting
issues in modern society like-environment pollution, global warming, Swatch
Bharat Abhiyan etc. Since it is a women"s college, they are also sensitised about
issues surrounding and relating to women like women literacy, Beti Bachao-Beti
Padhao Abhiyan, women's rights, foeticide and female anti-sexual harassment
laws etc.

The college conducts various types of competitions throughout the year
providing abundant opportunities for students participation in a number of
extracurricular and cultural activities. It also ensures exposure of its students to
different faculties and eminent scholars through workshops, seminars, extra-mural
lectures etc. It publishes its annual magazine “Vijaya laxmi” for the literary
development of the students. Wall magazine is also published in the college,
departments and hostels to generate creativity among students. Prizes along with
certificates of merit are awarded to deserving students for excellence in
academics and extra-curricular activities.

The college has varied range of sports facilities and a multi gymnasium for
the benefit of students. Our students have represented the college at the
University/ Zonal / Dist/State & National level sports. One of our students of +3

2 yr Arts Ms. Heera Majhi has become university champion this yeari.e 2015-
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16. Sushree Smaraki Mishra of +3 2" yr science is awarded in Dist, State and
National Level cultural activities.

The NSS, YRC, Red Ribbon club of the college are vibrant throughout the year
with the celebration of days, organising extension activities, awareness and
sensitising programmes on community development, Literacy, Health check-up
and Blood donation camps etc. All these activities not only benefit the society but
also make the students responsible and active citizens of the country.

The placement cell strengthens the support services by organizing Industry
academic interfaces and tie-ups have been initiated with industrial giants to
bridge the gap between academic and available talent and fast-track IT industry.
There is a Grievance Redressal Cell functioning in the college to redress the
complains and implement the suggestions of all stake holders.

The distinguishing feature of the college is the mentoring system. Teacher
student mentoring and student-student mentoring process with 20 to 30 students
under each mentor aims at ensuring their professional, physical, personal and
psycho-social well being. It ensures faculty participation in academic and personal

counseling.

CRITERION VI: Governance, Leadership and Management

The college is a Government college owned, operated and managed by the
Government of Odisha in the Department of Higher Education. As such, the
policies within the board framework of the government are executed by the
Principal under the supervision of the Director and the Regional Director.
However, there is a governing body under the chairmanship of the Collector and
District Magistrate with the Principal as secretary and some other members. The
Principal remains in constant touch with the Governing Body and keeps appraised
of all major issues.

The management provides the leadership in defining a clear vision and
mission statement in tune with the objectives of Higher education policies of the
nation. The Principal translates the vision statements into activities-both academic
and non academic. It is the visionary and transformative leadership of the
Principal, which has steered the college to its present iconic status.

The organisational structure of the college is decentralised to the level of
students and ensures democratic participation of all stake holders in formulation

of action plan. The objectives of the college are communicated and deployed at all
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levels to ensure individual stake holder®s contribution forinstitutional development.
A number of committees are constituted for management of academic,
administrative and other institutional activities. Meetings after meetings are held
regularly to take decisions on admission, academics, finance, infrastructure,
extension activities and other perspective plans of the college. All co-operate and
collaborate and the Principal is the king pin for internal co-ordination and
monitoring mechanism. The feedback from all the stake holders are analysed and
used as inputs for decision making and performance improvements. There is a
Grievance Redressal Cell and a host of welfare measures for the staff and the

students. All these help to achieve effective implementation of institutional policies.

Quality in teachers is an essential pre-requisite for quality in teaching and
learning. The college has a clear cut strategy to recruit guest faculties and retain
diverse faculties who have desired qualification, knowledge, skill and experience
.The policy and practice of the college is to support and ensure professional
development of faculties by sponsoring them for Refresher Courses, Orientation
Programmes, Research, participation in seminars, conferences and workshops.
The faculties are provided with well maintained and functional office, ICT
facilities,24 hours net connectivity and institutional and other infrastructural
facilities to carry out the work effectively. Their professional competency is
regularly updated by organising staff development programmes for skill up
gradations. Furthermore, the mechanism for regular performance appraisal of
staff and students feedback on teachers have been evolved to enhance the
commitment and to ensure academic excellence.

The college receives financial support mostly from the Government and the
UGC. Hence, it has established a mechanism for ensuring transparency in
financial management. There is an account section with accountant and cashier
under the Accounts Bursar to execute all tasks relating to finance. The income
and expenditure of the college is regularly audited both internally and externally
by the auditors and audit supervisors from the Directorate, Govt and the
Accountant General of Odisha.

The college is committed to uphold the highest standard of quality in academic,
co-curricular and extracurricular activities. While the management takes the
perspective view, the IQAC of the college functions for quality assurance and

sustenance within the existing academic and administrative system. The regular
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meetings of IQAC help effective planning and implementation of quality policies.

SWOC ANALYSIS

Govt. Women®s College, established in 1979 has been imparting quality
education at an affordable cost with more than 35 years of impressive track
record. We have the will and courage to introspect with a view to assess our
strength to identify the areas of weakness to explore the opportunities and to take
up the challenges with confidence and boldness. An attempt is made in the
following section to present the SWOC analysis of the College for identification of

key areas for further improvement in our tireless journey towards excellence.

Strengths

e Mission of the college nurtured through integration of academic, co-
curricular and extracurricular activities with thrust to educate, enrich and
empower the students in a holistic manner.

e A small beautiful and centrally located campus besides NH-215 well
connected by different means of public transport.

e Absolute transparency in admission, administration and appointments.

e Consciously evolved supportive framework of diverse new courses in
Arts/Science/ Commerce.

e Good academic environment supported by separate academic blocks for
each stream Auditorium, Multigym, Smart Classroom, Language Laboratory
24 hours internet connectivity through wi-fi system in all functional areas,24
hours CCTV surveillance, well stocked Library, departmental seminar,
Students and faculty improvement programme and multifaceted sports and
extension programmes.

e Dedicated and committed faculty with a host of young and energetic
teachers, effective and supportive guidance from GB, PTA and Alumni
Association which generates impetus for robust and smooth functions.

e A highly motivated disciplined and responsible students and body of
students to manage the entire spectrum of co-curricular and departmental

activities in the most effective and innovative manner.
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Commitment to social justice as envisioned on the mission for integration of
social justice into the pursuit of excellence and a deep sense of bonding
among students despite their diversity in their social , cultural and economic
background.

Well functioning Anti raging Cell, Counseling Cell and Sexual Harassment
Cell to create a robust work culture and healthy academic ambience.

A dynamic IQAC, which plays a vital role in ensuring quality in education
through various quality enhancement measures and monitoring
mechanism.

Cooperative and supportive alumni Association motivating the new batches,
felicitating retired staff and distinguished alumni in Annual get-together.

Weaknesses

The College has not assiduously and professionally created any niche for
itself and prefers to allow its deeds to speak.

Curriculum not in sync with contemporary needs or global standard due to
constraint of University prescribed curriculum.

Deficiency of academically endowed students from the feeder schools.
Admission of first generation learners from socio-economic backward
community to obtain degree and facing resistance to their ambitions of
carving a career of their choice.

Lack of permission from Government to create permanent post and to open
PG and enrichment courses.

Lack of collaborative research, Industry-academic interface and inadequate
scope for consultancy service.

Lack of adequate career oriented programmes and professional courses.
Conventional evaluation method for the University programmes.

Time constraint in resolving students® problems relating to examination,
result etc as the University is about 200 Kms away from the College.
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Opportunities

The College cannot remain isolated from general trend and tendencies.

Opportunities and challenges are like two sides of the same coin. The

opportunities exist in the following forms and need to be tapped.

Immense scope to initiate new courses, up gradation of ICT which are
overdue.

Opportunity for effective mentoring to check drop out rate.

Larger scope for social integration of students belonging to SC and ST
through Equal Opportunity Centre, Career Counselling Cell etc.

To explore the possibility of promoting clustering of Colleges in the district.
Effective use of language laboratory by introducing short term courses for
development of analytical skill, communication skill, presentation skill, Skill
and ability to reason.

New skill development and vocational courses to enhance employability.
Era of collaboration;- Industry and academia , national and international
Level institute and organisations.

Sensitization of students to actively engage with its immediate
neighbourhood through network of Government organisations, NGOs and
voluntary organisation etc.

To take advantages of various schemes of UGC.

Challenges

Stiff Competition from both upcoming established and autonomous
institutions.

A number of students hailing from socially and economically backward
communities and unable to afford heavy expenses on higher education.
Most of the staff members being fresh and new need time, training and
motivation to perform and excel.

Ensuring dropout to tolerable level.

Getting the post created for teaching and non teaching staff for introduction

of new courses.
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Revisiting the conventional pedagogy so as to establish the real connection
between information, knowledge and wisdom.

Reinforcing ethical mindset and compassionate outlook in the
contemporary time when perception of youth is swayed by materialism,
selfishness and glamour.

Reducing trend of students taking admission in traditional degree
programmes.

Adjusting to rapidly changing socio eco- political and technological
environment.

To fulfil the demand of the students for introduction of PG courses.

Ensuring benefits to students with diverse back grounds having diverse
needs.

To increase the network of the alumni whereby they can maintain regular
contact with the College.

PRINICPAL
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4.

5.

SECTION B: PREPARATION OF SELF-STUDY REPORT

1. Profile of the Affiliated / Constituent College
1. Name and Address of the College:

Name:: GOVT WOMEN’S COLLEGE, KEONJHAR
Address : AT- MANDUA, BADADERA PO/DIST- KEONJHAR
City : Pin: 758001 State : ODISHA
Website : gwckeonjhar.in

2. For communication :

Designation

Name

Telephone
with STD code

Mobile

Fa
X

Email

Principal

Dr.Harekrishna
Nayak

0: 06766-255220
R:

94373792
02

06766-
255220

principalgwckirdeg

ree@gmail.com

Vice Principal

0O:
R:

Steering
Committ
ee Co-

Dr. Sadasiba
Maharana

0:06766-255220
R:

94372998
72

principalgwckirdeg

ree@gmail.com

3. Status of the
Institution:

Affiliated College

Constituent

College Any other

(specify)

Type of Institution:
a. By Gender

i. For Men
ii. For Women

ii.
b. By Shift

Co-education

i. Regular
ii. Day

1ii.

institution?
Yes
No

Evening

[tis arecognized minority

< |<

N

If yes specify the minority status (Religious/linguistic/ any other) and provide
documentary evidence.
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6.

Sources of funding: Government
Grant in-aid Self-financing Any other

a. Date of establishment of the college: 05-08-1979 (dd/mm/yyyy)
b. University to which the college is affiliated /or which governs the college (If

itis a constituent college)

North Orissa University, Baripada, Odisha

c. Details of UGCrecognition:

Under Section Date, Month & Year Remarks(If any)
(dd-mm-yyyy)

i. 2(0) 15 Feb-1993 Permanent

ii. 12 (B) 15 Feb 1993 Permanent

(Enclose the Certificate of recognition u/s 2 (f) and 12 (B) of the UGC Act)

d. Details of recognition/approval by statutory/regulatory bodies other
than UGC (AICTE, NCTE, MCI, DCI, PCI, RCI etc.) Not applicable

Under Section/
clause

Recognition/Approval
details

Institution/Department
Programme

Day, Month
and Year Validity Remarks
(dd-mm-yyyy)

ii.

ii.

iv.

(Enclose the recognition/approval letter)

Doestheaffiliatinguniversity Actprovideforconfermentof autonomy (as
recognized by the UGC), on its affiliated colleges?

Yes [V ]

No[ ]

If yes, has the College applied for availing the autonomous status?

ves [ ]

No [V ]

[s the college recognized

a. by UGC as a College with Potential for Excellence (CPE)?

Vs ]

If yes, date of recognition: ..............

No| v

eeee. (dd/mm/yyyy)
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b. foritsperformance by any other governmental agency?

Yes []  No[W]

If yes, Name of the agency

........................ and NO

Date of recognition: ........c..ccevuunrene (dd/mm/yyyy) NO

10. Location of the campus and area insq.mts:

Location *

Urban/Tribal/Hilly Area

Campus area in sq. mts.

6.7 Acre = 27108.2 Sq. mts.

Built up area in sq. mts.

11310 Sq mts.

(* Urban, Semi-urban, Rural, Tribal, Hilly Area, Any others specify)

11. Facilities available on the campus (Tick the available facility and

provide numbers or other details at appropriate places) or in case the

institute has an agreement with other agencies in using any of the

listed facilities provide information on the facilities covered under

the agreement.

eV Auditorium /seminarcomplexwithinfrastructuralfacilities

e Sports facilities
*  play ground
*  swimming pool

*  gymnasium

° Hostel

* Boys’hostel

i. Number ofhostels

ii. Number ofinmates

iii.  Facilities (mention available facilities)

*  Girls’ hostel

i. Number of hostels 2

ii. Number of inmates 160 160

iii. Facilities (mention available facilities)- Common room
Literacy Club, Indor Club and Library
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* Working women'’s hostel

i. Number ofinmates

NO

ii.  Facilities (mention available facilities)

e Residential facilities for teaching and non-teaching staff (give

numbers available—cadrewise)

1. One ‘C’ type quarter for the Principal

2.4 ‘D’ type quarter for the teaching staff

3. One ‘E’ type quarter for the watchman of the College

e (Cafeteria —
e Health centre -
First aid

Inpatient, Outpatient,

Emergency care facility

Ambulance:- Arrangement with nearby hospital and calling 108

Healthcentrestaff-

Qualified doctor  Fulltime

Qualified Nurse Full time | X

Part-time

Part-time

Facilitieslikebanking, postoffice,bookshops

Transport facilities to cater to the needs of students and staff Public

Animal house

Biological waste disposal

Transport

Generatoror otherfacilityformanagement/regulationof electricity

andvoltage

Solidwastemanagementfacility
Waste water management

Water harvesting

Yes

Yes
Yes
No
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12. Details of programmes offered by the college (Give data for current
academic year)
Name of the . Sanctioned/ | No. of
No.| Lovel | Frogramme/\buration | (VIR nctraction | S7roved | students
admitted
strength
Under-Graduate| BA (H) 03 yrs Higher English Odia (192 192
BSC (H) Secondary 128 128
B Com (H) Education 128 88
for all
programme

Post-Graduate

Integrated
Programmes
PG

Ph.D.

M.Phil.

Ph.D

Certificate
courses

UG Diploma

PG Diploma

Any Other
(specify and

provide details)

13. Does the college offer self-financed

Programmes? Yes

14.

If yes, how many?

New programmes introduced in the college during the last five years if

any?

v No

01, B.Sc in Computer Science

Yes |V

No

Number

16
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15. List the departments: (respond if applicable only and do not list facilities
like Library, Physical Education as departments, unless they are also
offering academic degree awarding programmes. Similarly, do not list the
departments offering common compulsory subjects for all the programmes
like English, regional languages etc.)

Faculty Departments UG PG Research
(eg. Physics, Botany, History etc.)
Science Bot, Chem, Math, Phy, Zool, \'
Geology and Computer Science
Arts Eng, Odia, Hist, Pol.Sc. H.Sc. Eco. Vv
Sans, Socio, Edn.
Commerce |Commerce with Accountancy \
Any Other
(Specify)

16. Number of Programmes offered under (Programme means a degree
course like BA, BSc, MA, and M.Com...)

a. annual system 3
b.  semester system 03

C. trimester system

17. Number of Programmes with

a. Choice Based Credit System
b. Inter/Multidisciplinary Approach X
c.  Any other ( specify and provide details) X

18. Does the college offer UG and/or PG programmes in Teacher Education?

Yes |:| No | v

If yes,

a. Year of Introduction of the programme(s)......NA......... (dd/mm/yyyy)

and number of batches that completed the programme

b. NCTE recognition details (if applicable)
Notification No.: ...........NA.........cooee
Date: ....c.ccocciveevev v (dd /mm /y yyy)
Validity: ..o e
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C. IstheinstitutionoptingforassessmentandaccreditationofTeacher
Education Programmeseparately?

Yes No v

19. Does the college offer UG or PG programme in Physical Education?

Yes No v

If yes,
a. Year of Introduction of the programme(s)...................

(dd/mm/yyyy) and number of batches that completed the

programme

b. NCTE recognition details (if applicable)
Notification No.:
R D F- | o <}
(dd/mm/yyyy)
Validity:....cooiiiieieeeen.

c. IstheinstitutionoptingforassessmentandaccreditationofPhysical
Education Programmeseparately?

Yes |:| No |:|

20. Number of teaching and non-teaching positions in the Institution

Teaching faculty ) ]
Positions - - Non-teaching Technical
Professor | Associate | Assistant staff staff
Professor | Professor
*M [ *F | *M *F *M *F *M *F *M *F
Sanctioned by the - - - - - 12 25 - 7
UGC / University /
State Government
Recruited 03 |02 02 (03 |08 05 03 04
Yet to recruit - 02 - 12 - -
Sanctioned by the - 39 |03 03 - -
Management/
society or other
authorized bodies
Recruited 10 16 |03 03
Yet to recruit 13

*M-Male *F-Female
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21.

22.

23.

24.

Qualifications of the teaching staff:
Highest Professor Associate Assistant
qualification Professor Professor Total
Male |Female | Male | Female | Male | Female
Permanent teachers
D.Sc./D.Litt.
Ph.D. 02 01 02 05
M.Phil. 01 01
PG 01 02 01 04
Temporary teachers
Ph.D. 01 01
M.Phil. 02 03 05
PG 07 13 20
Part-time teachers
Ph.D. 01 01
M.Phil. 04 03 07
PG 01 01 02
Number of Visiting Faculty /Guest Faculty engaged with the College.| Nil
Furnish the number of the students admitted to the college during the
last four academic years.
) Year 1 Year 2 Year 3 Year 4 Year 5
Categories 2012-13 2013-14 2014-15 2015-16  [2016-17
Male [Female| Male | Female | Male [ Female| Male | Female| Female
SC 21 26 31 73 56
ST 64 51 89 144 114
OBC 14 17 46 78 79
General 35 35 91 170 159
Others
Details on students enrollment in the college during the current academic

year:

Type of students UG PG M. Phil. Ph.D. Total
Students from the same 408 108
state where the college is located
Students from other states of India |Nil
NRI students Nil
Foreign students Nil

Total 408 108
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25. Dropoutrate in UG and PG (average of the last twobatches)

UG 20

26. Unit Cost of Education

PG

(Unit cost = total annual recurring expenditure (actual) divided by total number of

students enrolled)2015-16

(a) including the salary component

(b) excluding the salary component

27. Does the college offer any programme/s in distance education mode

(DEP)?

Yes No

If yes,

Rs. 33215.00

Rs. 13668.00

a) isitaregistered centre for offering distance education programmes of

another University

Yes

No

b) Name of the University which has granted such registration.

c) Number of programmes offered

d) Programmes carry the recognition of the Distance

Educatior] Council. YesNo

28. Provide Teacher-studentratio for each of the programme/course offered

BA[{1:24 | BSC-1:25 | BCom[ 1:84 |

29. Isthe college applying for

Accreditation : Cyclel |

Re-Assessment:

Cycle 2

Cycle 3

Cycle 4

(Cycle 1refers to first accreditation and Cycle 2, Cycle 3 and Cycle 4 refers to

re- accreditation)

30. Date of accreditation* (applicable for Cycle 2, Cycle 3, Cycle 4 and re-

assessment only)
Cycle 1

Outcome/Result........... Cycle
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31.

32.

33.

34.

35.

Accreditation Outcome/Result.......... Cycle 3:

(dd/mm/yyyy) Accreditation Outcome/Result...........

* Kindly enclose copy of accreditation certificate(s) and peer team report(s)

as an
annexure.

Number of working days during the last academic year.

239

Number of teaching days during the last academic year

180

(Teaching days means days on which lectures were engaged excluding the examination days)

Date ofestablishment of Internal Quality Assurance Cell

(IQAC) IQAC ...04/03/2014 (dd/mm/yyyy)

Detailsregardingsubmission of Annual Quality Assurance Reports

(AQAR) to NAAC.

AQAR (i)2014-15...... (02/03/2016)

AQAR (i) seveeerrreeenrnnns (dd/mm/yyyy)
AQAR (iii) veveverrieeennn (dd/mm/yyyy)
AQAR (iV) weovrreieierennnn. (dd/mm/yyyy)

Any otherrelevant data (not covered above) the college would like to

include. (Do not include explanatory/descriptive information)

1. RUSA GRANT -Rs.50,00000.00
2. GOVT. OF ODISHA GRANT
Renovation Electricity - Rs. 30,85831.00
New Library Building - Rs. 56,88000.00
PH Work -Rs. 22,59450.00

3. BY.JAGAT JANANI TRUST

Canteen with Wash-room and Deep Borewel -Rs. 32,00000.00
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CRITERION
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CRITERION-1
CURRICULAR
ASPECT
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Curriculum Planning and Implementation

:- State the vision, mission and objectives of the institution, and describe
how these are communicated to the students, teachers, staff and other
stakeholders.

OUR VISION
To be a centre of academic excellence by attracting, educating,

enlightening and empowering the women through quality and holistic education
with a view to orient them to be well-informed, dynamic and self-reliant agents of

socio-economic transformation.

OUR MISSION

e To create and stimulate a conducive academic environment for promotion
of quality teaching -learning process, research and innovation in its strive
for excellence.

e To maintain a perfect balance in between education that promotes
knowledge and creativity per se and training that imparts skills for
employability.

e To inculcate and nurture among the students egalitarian, secular and non-
parochial values in addition to the core -human values of sincerity, honesty,
discipline, dedication and teamwork to make them not only intellectually
competent but also morally upright, socially aware, spiritually awakened
and patriotic citizens of the country.

e To provide meaningful, relevant and holistic education for culturing scientific
temperament, rational positive outlook and integrated character to impact
family, community, state and the nation atlarge.

e To promote all-round development of students to live a meaningful and
harmonious life through community participation and sensitization to social

issues.

OBJECTIVES:

e To facilitate value based holistic learning by integrating the traditional and
innovative courses.

e To motivate the students to bring out their creative potentials and nurture
the spirit of critical thinking.
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e To equip students with the skills needed to adapt better to the changing
global scenario and gain access to multiple career opportunities.

eTo provide inclusive education by making it accessible to all especially the
tribal and socio-economically backward students.

eTo inculcate a strong sense of nationalism by sensitizing and engaging
students in cross cultural issues of gender equality, human rights,
environmental awareness.

eTo make them socially responsible citizens by promoting life-skill, scientific
temper, rational mindset and capacity of employability in them.

eThe vision and mission document was made open by the Hon"ble Minister S;.
Badri Narayan Patra, Minister, Rural Development, Govt. of Odisha in the
presence of the Collector and District Magistrate, Keonjhar, S.P., Keonjhar
and Hon"ble Chairman, Keonjhar municipality and members of the Governing
Body in the Annual Function-2014 of the students” Union and was read out in
the meeting itself to the students, staffs, invited guests, parents and
members of the alumni association.

eThese are further communicated to the students, teachers and other stake
holders through the college calendar and college prospectus.

eThe write-ups of the above document are displayed at various strategic and
prominent places for the consumption of all concerned.

e It is also reflected in the website of the college and notified to all concerned
in the notice board of the college.

eAlso communicated to the stake holders through extension services and
meetings with students, teachers and alumni.

eActivities planned and executed also served to stake holders to reiterate the

mission & vision of the Institution.

.- How does the institution develop and deploy action plans for effective
implementation of the curriculum? Give details of the process and
substantiate through specific example(s).

The Institution is proactive in developing and deploying action plans for
effective implementation of curriculum. The subject wise course curricula are
designed by respective board of studies of the affiliating University in which senior
members of the college along with external experts and industry representative
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are members. The curriculum is annually reviewed and updated to ensure that it is
consistent with global trend. The Course curriculum designed by the affiliating
University is reviewed by the members of the staff at the College level and
recommendations are informed to the University authority for necessary changes.
For effective implementation of the curriculum, the teachers prepare the lesson
plan for each subject and paper and communicate through lectures, power point
presentations, group discussions and practical works. Formative tests are also
conducted to monitor students progress in various aspects. Time bound action
plans in terms of academic calendar are defined with regular monitoring of lesson
Plans, lesson notes and progress registers by all the Heads of the departments
and the Principal. To make it more effective curriculum delivery is supported by
organising departmental seminars followed by interactive sessions.

The common minimum standard practices stipulated by the Government is
implemented to ensure better and timely curriculum delivery. The quality of
curriculum delivery is monitored and evaluated by the IQAC of the college at

regular intervals and necessary remedial measures are incorporated for future.

What type of support (procedural and practical) do the teachers receive
(from the University and/or institution) for effectively translating the
curriculum and improving teaching practices?

1 The college is affiliated to North Orissa University and follows the university
designed curriculum. While preparing the course curricula, the University
provides the outline of model curriculum of UGC for reference.

1 The university defines the duty of Principal like inspection of teaching
activities including practicals, watching the attendance of teachers, students
and other employees daily and it also provides job chart of teachers and
lecture period to be allotted.

1 The university has the provision of registrations of the college teachers to
become eligible for election and nomination to statutory bodies under the
university.

[0 The university frames the rules & regulation for the conduct of
Examinations, preparation of question papers, valuation of answer scripts
and other related works in connection with the examinations which are

strictly adhered to.
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(1 The university issues appropriate administrative and academic decisions
from time to time to the college for effectively translating the curriculum and
improving teaching practices.

1 The college furnishes monthly report & returns to the Govt. and to the
university.

1 The university conducts refresher courses, orientation programmes for the
benefit of faculties. Workshops, seminars and discussions are further
organised by the college to disseminate the inputs gained from these
courses/Programmes.

1 The Staff Council meets regularly to determine the general policy in regard
to the studies of students, their discipline and welfare.

1 The college enforces the guidelines of university & UGC issued from time to
time on the subject of work and responsibility of teachers for improving
teaching practices.

1 The results of the formative tests conducted by the college and the
summative tests conducted by the university provide feedback for
improving teaching practices of the college.

The Vice Chancellor of the university performs academic audit of the
college, with a view to raise the academic quality and feedback on
teachers and curriculum.

Specify the initiatives taken up or contribution made by the
institution for effective curriculum delivery and transaction on the
Curriculum provided by the affiliating University or other Statutory
agency.

The initiatives taken up by the College for effective curriculum delivery are

as follows- The institution

e Prepared academic calendar and schedules of work, les